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  For 200 years, Stéarinerie Dubois has been 
living its own unique adventure and continues 
to develop its lipids, commonly called esters. Its 
identity as a family business was confirmed as a 
major asset in the face of the COVID-19 crisis. We 
were able to mobilise our teams and our industrial 
tool and we are proud to have inaugurated a new 
application laboratory near Poitiers (France). We are 
convinced that these new facilities will accelerate 
our formulation projects. 

On the occasion of our anniversary, we published 
a book that retraces this great family and business 

epic. This historic deep-dive showed that our fundamentals, 
namely innovation and responsibility, are our intrinsic 
strengths and that we need to foster them on a daily basis.

It is thanks to these values that we can guarantee our 
customers a range of products designed and manufactured 
to respect the environment and people. This strategy is 
guided by the principles of the UN Global Compact, to 
which we are renewing our commitment, and this third CSR 
report aims to illustrate our contributions to society.

Our business model was also recognised at the Made in 
France exhibition held in July 2021 at the Élysée Palace. 
We were proud to represent the Indre region with the Dub 
Estoline®!

We are at the forefront of meeting customer expectations 
in terms of local/national sourcing, but also in terms of 
helping them minimize their carbon footprint. It is thanks 
to the efforts of everyone along the value chain that we 
can continue to face the future with confidence through 
partnership.  

Hervé Gondrand
Chief Executive Officer
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STÉARINERIE DUBOIS, French expert in ester production

Trends in  
the ingredient 
chemistry sector

Across its sectors of activity,  
Stéarinerie Dubois is a global reference  
in technological fats and oils

For the cosmetics 
industry

For the agri-food 
industry

52% 
of turnover

9% 
of turnover

Increased consumer expectation 

in terms of quality, traceability, 

sustainability

An increasingly 

responsible supply 

chain

Our resources

Finance
> Family shareholding 

> Independence 

Infrastructure
> An international presence
> An expanding plant
> An application laboratory near Poitiers (France)
> A sales department that is present and responsive
> ISO 14001:2015 certification

Human
> An effective Health and Safety policy
> A dynamic training plan 
> Promoting diversity

Immaterial
> A team in charge of R&D
> Acceleration of the R&D application
>  A regulatory & REACH team at the service  

of product safety
>  Some digitised processes 

Relational Ecosystem
>  Responsible Purchasing
> Products designed with customers 
>  An ethical charter governing professional 

practices 

16128

(1) Scope 1 and 2, in accordance with regulations.

983687
FR - 8102
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STÉARINERIE DUBOIS, French expert in ester production

For the pharmaceutical 
industry

For functional 
specialities

28% 
of turnover

11% 
of turnover

Climate change and its 

impacts on subsidiaries 

Dynamism of  

plant-based chemistry 

Digitalisation 

of the company

Our sustainable value creation

Finance 
> Turnover €68 million
> 67% of export sales

Human
> 5 workplace accidents

Immaterial
> DUB ESTOLINE®

> PAN OIL LEADER RS 9000 WAG 
> STELLIESTERS DES® 
> STELLIESTERS ISIP®

> DUB GREEN WAX
> DUB GREEN WRHT 
>  Securing our company's management information 

system to make it more sustainable

Organisation/Means/Tools
> Ecovadis 72/100
>  To manufacture 1 kg of finished product: 

3.34 litres of mains water  
2.42 kWh of energy 

>  With emissions of 440 g of CO2
(1) equivalent 

and 216 g of waste produced
>  Waste recovery rate: 87%

Relational Ecosystem
> Partners including the CDP
>  Authorized Economic Operator (AEO)  

status, enabling us to facilitate deployment  
in the Export market.
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Created 200 years ago and an expert in fats, Stéarinerie 
Dubois continues to develop in France and internationally, 
thanks to our industrial expertise and innovations.

Stéarinerie Dubois designs, manufactures and markets a 
complete range of products and solutions - mainly value-
added esters - respectful of people and the environment 
for its customers in the field of cosmetics, food, human 
and animal health, and more generally for the industry. 
Our ambition is to be amongst the world leaders in 
technological fats in those sectors where we do business. 
The production site is located in Scoury, in the heart of the 
Brenne Natural Park in France. An application laboratory 
was inaugurated in 2020 near Poitiers and the Futuroscope, 
designed as a Fablab open to our customers and partners to 

innovate and develop together. Tertiary activities such as marketing, 
sales, purchasing, etc. are carried out on the Boulogne-Billancourt 
site. A subsidiary in Shanghai and an office in Tunis as part of our 
expansion in Asia and Africa. Indeed, Export is one of the major axes 
of its development: today, the company generates almost 70% of its 
turnover outside France.

Our longevity and the respect of our values in matters of day-to-
day management are made possible thanks to a family shareholding 
and our governance model. In particular, we invest heavily and 
continuously in the development of our teams and our industrial 
facilities in order to remain at the forefront of global competition in 
our field of activity.

Profile

Hervé Plessix 
Managing Director

Discover the Fablab of the  
Stéarinerie Dubois

Stéarinerie Dubois6
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2020 in brief
The data presented in this document are consolidated  

at the level of the legal entity Stéarinerie Dubois.

(1) https://bit.ly/BfNature #natureiseveryonesbusiness.

Creation of a FabLab

Ecovadis 2020 score

72/1002020
Sustainability

For the fourth time, Stéarinerie Dubois is amongst the best 

performing companies in terms of CSR according to this 

international rating which is a reference.

In September 2020, Stéarinerie Dubois inaugurated a new 

application laboratory near Poitiers and the Futuroscope.

Closely linked to our technological fat production centre 

(esters) located in Indre, this new laboratory is a fantastic 

accelerator for our formulation projects:

>  To reveal the innovative potential of our products for our 

partners' and customers' applications;

>  To co-develop innovative and efficient technological 

solutions with our suppliers and customers;

>  To assist our customers in the implementation of our 

products;

>  To train our customers and distributors in the use of the 

technological solutions we manufacture.

This "Fablab" provides our Application Research team with 

modern and spacious premises, equipped with the most 

advanced technologies.

Very easily accessible via the TGV (high-speed train), it 

also has a vast space for seminars, marketplaces, training 

courses, etc.

With this investment, Stéarinerie Dubois is positioning itself 

at the forefront of innovation and customer service in its 

sector of activity, technological fats for cosmetics, health, 

food and, more generally, industrial applications.

Stéarinerie Dubois continues to expand its export activities 

through the development of its distribution network, for example, 

for the main: SAFIC ALCAN in France, UK and Benelux, for our 

pharmaceutical, nutraceutical and medical device ranges; for 

the industrial sector in Spain RICARDO MOLINA, for the Food 

sector extension of NEXIRA in new territories USA, Switzerland, 

Japan and AZELIS in China.

Convinced that our future success depends on protecting 

and restoring nature, we have decided to join the Business for 

Nature Coalition(1) and call for collective action and even more 

ambitious policies.

In 2020, we achieved a score  

of B- on the CDP Climate 

Change score, recognising 

the efforts made in particular 

in terms of environmental 

management.

The 200th anniversary of Stéarinerie Dubois has given rise 

to a book that retraces this great family and entrepreneurial 

adventure. It illustrates the commitments of 7 generations of 

the same family who have faced many difficulties and emerged 

stronger each time. Conferences were also held to share the 

story with as many people as possible.

200 years of  
Stéarinerie Dubois

Export

Action for the protection 
of nature

Discover the book in electronic version
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Stéarinerie Dubois, a recognised 

player in "Made in France"
Thanks to the support fund for 

industrial investment in the regions 

under the Covid Restart Plan, prospects 

for Stéarinerie Dubois keep getting 

better and better.

As per the French government:  

"At €400 million by 2022, the purpose 

of the Covid Local Business Restart 

Plan is to support industrial investment 

projects that contribute to the vitality 

of their local region. With the aim of 

maintaining or creating jobs, improving 

competitiveness or contributing to 

the ecological transition, this fund 

provides financing for the creation 

or extension of industrial sites and 

the modernisation of production 

equipment.”

Stéarinerie Dubois therefore submitted 

an application, which was accepted, 

in order to modernise and renew the 

production equipment in its factory. 

The company plans to purchase new 

reactors to make its esters more 

flexible, versatile and energy efficient. 

The new equipment, including  

2 reactors, was installed during  

the summer of 2021, and will go  

online in early 2022.  

The increased activity generated  

by this equipment should make it 

possible to envisage 7 recruitments 

over two years.

Stéarinerie Dubois is a member 
of the green rooster community,  
thus marking its commitment to 
in the area of ecological 
transition. It will thus benefit 
from of the training program 
proposed by BPI France.

During the “Made In France” 
exhibition held in July 2021 
at the Élysée Palace, we had 
the honour of presenting 
one of our flagship products, 
Dub Estoline®: a cosmetic 
ingredient that provides a 
second-skin effect. It was 
one of 126 products selected 
from all over France from 
over 2300 applications and 
represented the Indre region.

      We stand out from the world's chemical 
giants through the quality of our products  
and the flexibility of our services.  
Our dynamic policy of investment in our 
industrial tool, recently reinforced by the 
Covid Restart Plan enables us to accelerate 
our development and refine our offer.  
This is a sign of the State’s confidence  
in our company.

Hervé Plessix
Executive General Manager

Stéarinerie Dubois, laureate, # France Relance, for the 

« support fund for industrial investment in the territories »

Stéarinerie Dubois8



Extreme weather events marked the year as 
did the health crisis. The IPCC experts' report 
has confirmed, if confirmation were needed, 
that the climate emergency requires profound 
changes to our economic models. We must 
therefore secure supply chains by integrating 
biodiversity loss and vulnerability to climate 
change at the same level.

LEADING 
A RESPONSIBLE 
VALUE CHAIN

Activity and Social and Environmental Performance Report 2020 / 2021 9



By launching its climate policy in 2020,  
Stéarinerie Dubois demonstrated will to be  
a producer with a positive impact on people  
and the environment.

Stéarinerie Dubois states in particular:

"The Paris Agreement on Climate and Global 

Warming of 12 December 2015 provided a universal 

framework for further action by the international 

community. The National Low Carbon Strategy  

and the Multi-Year Energy Programme of  

23 April 2020 sets the French trajectory for  

achieving carbon neutrality by 2050.

As part of our CSR strategy, in line with the United 

Nations' Sustainable Development Objectives, we 

have developed targeted actions in favour of the 

climate, at both production level as well as along  

the supply chain in conjunction with our suppliers. 

Today we are resolutely turned towards an eco-

responsible future because environmental and 

biodiversity issues have become more crucial  

than ever and affirm our desire to accelerate  

our ecological transition. 

It is thanks to the continued deployment of a bold 

climate policy launched in 2020 on the occasion 

of our bicentenary, that we will align ourselves 

with France's greenhouse gas emissions reduction 

plan. We are proud to bring the values of the Paris 

Agreement to our stakeholders.”

By strengthening our environmental policy,  

not only do we reduce our own footprint, we also 

encourage our suppliers to play their part. Indeed, 

we are proud to work with our major customers 

to help them meet their climate goals and achieve 

carbon neutrality by 2030, as some of them have 

committed to do. 

We take a pragmatic approach to each item in our 

Scope 3 carbon footprint. Thanks to a change in 

the waste management site, which is now located 

closer to our production site in Scoury, and the 

introduction of rotations to avoid empty loads,  

337 tonnes of CO2 have been saved. 

Making a 
commitment for 
the climate with 
all the players in 
the supply chain

Leading a responsible value chain

Stéarinerie Dubois10



Ten years ago, we took our first 

steps towards protecting the forests 

in one of our sectors by joining the 

RSPO, from our production site 

in the heart of a French Regional 

Nature Park. Thanks to feedback 

from our customers and our most 

committed suppliers, we have 

been able to move towards a "zero 

deforestation" approach. Since 

our RSPO SCCS(1) certification, 

through our "zero deforestation, 

peatland protection, positive 

community socio-economic impact, 

traceability and environmental 

impact reduction" policy, we have 

continuously improved our level  

of requirements throughout the 

supply chain.

There is no doubt that we need 

to accelerate action against 

deforestation because of the 

urgency of combating climate 

change. We also believe that 

deforestation is linked to corruption 

and human rights abuses that 

must be addressed collectively in 

accordance with the principles of 

the United Nations Global Compact. 

This is a shared responsibility 

between consumer and producer 

countries. Therefore, we are 

engaged in collective initiatives 

to increase the traceability and 

transparency of forestry risk raw 

materials. For us, these are the 

key conditions to reach our goal 

of "zero deforestation" and we 

are convinced that sustainable 

agricultural practices must be 

disseminated to local small 

farmers, with knowledge sharing. 

The CDP invited us to present our 

actions in their communications 

on the CDP Forests. We are also 

closely following the work of 

some governments in encouraging 

companies to use CDP tools 

to make progress on the green 

transition.

Our commitment 
to forests 

     As we move towards zero deforestation, it is important 
for us to engage in initiatives to increase transparency on 
forest risks. Sharing experiences and data with our suppliers 
through the CDP Supply Chain programme is a unique 
opportunity to successfully transform the supply chain  
of agricultural raw materials.

Ghislaine Auméras Broch
Head of Sustainability 

(1) The Roundtable on Sustainable Palm Oil (RSPO) is an international organisation established in 2004 to promote the production and use of sustainable palm oil through  
the establishment and enforcement of global standards that engage the various stakeholders in the sector and lead to the placing on the market of certified sustainable palm 
oil. SCCS: Supply Chain Certification Standard. www.rspo.org.
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As we expect our suppliers to maintain high levels 

of personal and professional ethics and to comply 

with the laws and regulations in force in the 

countries where they operate, we have implemented 

a Responsible Purchasing Charter which they are 

required to sign.  We would also like them to promote 

internationally recognized approaches in their sectors 

of activity, such as the RSPO for example.

Since 2019, we have been a member of the CDP 

“Supply Chain Member” programme to target the 

risks and identify the opportunities related to climate 

change, reduce our energy consumption and ensure 

sustainable supply. 

Our goal is to catalyse action at the heart of our supply 

chain to fight climate change, deforestation, and 

preserve water resources.

Chemical suppliers, representing 57% of our inputs, 

responded to the first survey launched in 2020. 

Although only 3 packaging suppliers joined us  

in our initial approach, we hope to welcome more  

of them on board going forward. To keep improving, 

we invited them in 2020 to share their initiatives 

through the CDP on Climate Change, Forestry 

and Water, these three themes being directly 

interdependent. In 2021, only the climate and forestry 

themes were addressed. The compilation of the data 

collected enabled us to identify the actors who have 

defined a low-carbon plan that we can rely on.

80% of castor oil is produced in India, 

with an annual volume of around  

1.2 million tonnes. The castor oil industry 

faces many challenges and is a factor  

in the social, economic and 

environmental impacts in this country.

We take our share of responsibility  

in this sector and have joined the 

Sustainable Castor Association. As a 

member since 2020, we support the 

development of sustainable castor oil. 

Indeed, castor oil is grown by many small 

producers, most of whom are organised 

in agricultural farms.

Voluntary farmer groups can join the 

Sustainable Castor Association to be 

audited by a third party certifier for 

compliance with the SuCCESS Code. 

The SuCCESS Code is a set of structuring 

standards, based on 11 principles 

that support the vision of sustainable 

castor beans. Farmers are trained in 

good agricultural practices on topics 

such as irrigation, crop rotation and 

soil treatment. Finally, the protection 

of farmers and workers' rights are also 

regulated.

A responsible 
partnership 
approach

Responsibility and good practice 
in the castor sector

Supplier map in 2019

Leading a responsible value chain

52%
signed the 
Dubois Charter

47%
have a CSR 
policy

1%
awaiting 
response

Stéarinerie Dubois is a member of the 
Sustainable Castor Association

Stéarinerie Dubois is 
a proud member of 
the Sustainable Castor 
Association and supports 
sustainability in the castor 
crop and industry.

Stéarinerie Dubois12



Our policy in
sustainable 
sourcing

Biodiversity

United Nations 
Principles and 

Rights 

Conflict 
minerals

REACH 

Labour rights 

Anti-
corruption 

Zero 
deforestation 

Children's 
rights 

Competition  
law 

Good agro-
ecological practices

Community rights 

Privacy 

GHG 
reduction 

Health & 
Safety 

Transparency 
Customs 

regulations 

Traceability

Gender 
equality 

Comply with all 
international and local 
regulations concerning 
the environment and 

the protection of 
biodiversity, including 

Regulation (EU)  
n° 511/2014. 

Respect and promote 
the principles of the 

United Nations Global 
Compact, the Universal 
Declaration of Human 

Rights, and the ILO  
core conventions  

on basic labour rights 
and principles. 

Commit to documented  
due diligence for tin, tungsten, 

tantalum and gold ("3TG")  
and to conflict-free sourcing.

Develop good crop 
management practices, 
including a zero burning 

and fire prevention 
policy. 

Respect the rights of 
workers, indigenous, 

vulnerable and 
local communities 

throughout the  
value chain. 

Respect the 
confidentiality of any 
information received, 
and never use it for 

personal gain.

Promote products 
that are safe for 
people and the 

environment and 
comply with REACH 

regulations.

 Exclude all forms of 
forced labour and 

modern slavery from its 
operations.

Maintain a legal and 
decent hourly rate, 

guarantee the payment 
of a minimum income 
and a decent standard 

of living, a fair, equitable 
wage and benefits for 

all workers.

Fight against 
corruption, money 

laundering in all 
its forms and the 

financing  
of terrorism.

 Reduce the 
carbon footprint 
by adopting GHG 
reduction targets.

Implement 
a health and 
safety policy 
designed to 

ensure a safe 
and healthy 

working 
environment for 
all employees. 

Promote 
transparency and 
ethical behaviour 
in relations with 

stakeholders.

Comply with 
applicable 
customs 

regulations. 

Implement measures 
to reduce the 

environmental impact 
of manufactured 

products throughout 
their life cycle and 

ensure that none of 
them contribute to 

deforestation.

Ensure and commit to 
excluding the worst forms 

of child labour from its 
operations in accordance 
with the United Nations 

Convention on the Rights 
of the Child in its Article 32 
(Protection from Economic 

Exploitation) and Convention 
182 of the International 
Labour Organization.

Comply  
with competition 

law. 

Develop 
sustainable 

supply chains. 

Promote a policy 
of diversity and 
gender equality. 

Generate a positive socio-economic impact for the local population and communities, 
support small farmers through their inclusion in the value chains 

ENVIRONMENT

HUMAN RIGHTS

COMPLIANCE

Activity and Social and Environmental Performance Report 2020 / 2021 13



Leading a responsible value chain

We are located downstream in the chain and offer raw 

materials synthesised from palm oil derivatives. The latter 

is undergoing numerous transformations within a complex 

sector. As 40% of palm oil production is carried out by 

smallholders who depend on this sector, it was important 

to speak out in favour of sustainable palm oil. We joined the 

Roundtable on Sustainable Palm Oil (RSPO) 10 years ago. 

We aim to be amongst the most responsible suppliers of 

ingredients.

We encourage all links in the supply chain to do the same. 

We also expect a commitment from our distributors that is 

consistent with our policies. In order to participate in the 

sustainable palm oil sector, they must become a member  

of the RSPO and then apply to the RSPO for a licence.  

Our distributors play a vital role in maintaining the integrity 

of the certified chain.

We are not alone in this approach, being only one link in 

the supply chain between our suppliers located mainly in 

Indonesia and Malaysia and our customers in the food, 

cosmetics, pharmaceutical and industrial industries.  

The latter, driven by consumer pressure but also by their 

own convictions, are increasingly demanding traceability 

of the palm derivative supply chain and are pushing us to 

improve our practices in this area. We share our progress 

and efforts wherever possible. For example, a webinar 

intervention took place at the end of September 2021 as 

part of the workshop "Palm Oil Sustainable Supply chain  

and Sustainable Landscape". This workshop ran from  

23 September to 7 October. It brought together students 

from 18 universities from different Asian countries, 

professors, representatives of different stakeholders in the 

palm industry, with 8 palm oil producing and consuming 

countries represented. This was a real opportunity for the 

upstream and downstream players in the chain to meet with 

the students who believe in the future of sustainable palm 

and are committed to being spokespeople for it.(1)

Our palm oil strategy and 
monitoring of our progress

5
As of 2018, 98% of our 
palm derivatives supplies 
are sustainable, under the 
Book & Claim supply chain 
system. In addition, our 
entire palm derivatives 
product portfolio became 
exclusively available  
in MASS BALANCE as  
of 1st January 2021.

key areas

Our 
approach 
revolves 
around

Zero deforestation
In accordance with the RSPO & 
Accountability Framework initiative 
guidelines:
>  absence of development in areas with 

high carbon concentration,
>   absence of development in areas of High 

Conservation Value, as defined by the 
High Carbon Stock Approach.

1

Action for a positive socio-economic impact on communities
In accordance with the United Nations Guiding Principles for Business and Human Rights, 
including respect for:
>  workers' rights including temporary contracts and immigrant workers,
>  land tenure rights, the rights of local and indigenous communities, including free,  

prior and informed consent to transactions on land to which they have legal, community  
or customary rights,

>  the rights of vulnerable and marginalized groups.

By supporting small farmers through their inclusion in the global palm oil derivatives chain.

3

Reduced environmental 
footprint
Adoption and implementation of 
local and international logistics 
processes that contribute to the 
reduction of their environmental 
footprint, in particular their carbon 
footprint.

5Traceability
Act to develop a transparent 
supply chain.

4

Protection of peat bogs
>  no exploitation of peat bogs 

regardless of depth,
>  management of good practices 

on existing plantations in peat 
bogs. 

2

(1) Consortium Studies of Smallholder Palm Oil (CSSPO), Universitas Sumatera Utara (USU), 
Talent CIRAD, and Indonesia Malaysia Thailand (IMT-GT) Youth Varsity Carnival

Stéarinerie Dubois14



A task force has been created within ASD to address 

human rights alerts within the sector and to have a 

shared and more powerful voice when communicating 

with the various stake-holders involved.

The transparency assessment and a risk analysis are 

carried out annually by Transitions(4) (facilitating partner 

of ASD). Our mill listing is also available on our website, 

which can be accessed from the RSPO website. 

Each year, we participate in an assessment created 

by L'OREAL as part of its SHARING BEAUTY WITH 

ALL programme: the Sustainable Palm Index. 

This analysis, which has since been adopted by 

other companies in the beauty sector, is done by 

Transitions. The analysis sheds light on the public 

commitment of the various suppliers upstream 

as well as transformation into action plans on the 

ground and progress indicators. 

It also includes assessment criteria on respect for 

human rights and the protection of children's rights, 

notably through the analysis of warning systems.

 
We are proud to have achieved a 
Sustainable Palm Index score of 98/100 

We are convinced that traceability, certification and 

scientific knowledge can guarantee the development 

of agri-ecological practices that make it possible to 

optimise existing farms without additional expansion. 

This policy supports the United Nations Sustainable 

Development Goals. It promotes and supports 

respect for human rights, the protection of forests 

and biodiversity, and access to training for local 

populations.

In 2020, Stéarinerie Dubois achieved 92% transparency  
at the mill level.

(2) ASD is a collaborative industry-led initiative whose objective is to achieve responsible production and supply of palm oil derivatives.
(3) https://www.bsr.org/en/our-insights/report-view/asd-annual-update-on-progress.
(4) Transitions: https://transitions-dd.com, a sustainable development strategy consultancy, conducts missions at the international level to support the necessary changes and promote more 
sustainable, inclusive and solidarity-based development models.

In 2019, Stéarinerie Dubois joined ASD (Action 

for Sustainable Derivatives(2)), thus continuing its 

ambitious policy of achieving sustainable supply 

chains. The goals are to pool efforts to improve 

transparency, which is fundamental in the fight 

against deforestation and human rights abuses 

to proactively manage risks and secure the supply 

chain, and to generate a positive impact on the 

production territories. 

Collective transparency of the source of supply. Risk prioritisation  
in sensitive 

production areas.

R
efi
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s

R
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2019 2020

M
ill

s

M
ill

s

Defining a strategy  
for positive impact  

on the ground. 

A transparency assessment has been carried out based on  
our palm oil derivatives supply volumes for the years 2019 and 2020(3).
Significant progress has been made in terms of the 3 main objectives : 

90% 90%81% 86%

Traceable

Untraceable 

450,000 tonnes of palm oil 
derivatives resulting from the 

activities of 18 members

825,000 tonnes of palm oil 
derivatives resulting from the 

activities of 23 members
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At a time when more and more consumers are evaluating the 

impact of the cosmetic products they buy, comparing and 

challenging them, in particular by using the many applications 

that have emerged in recent years, new issues are emerging. 

For example, the substitution of petroleum derivatives in 

finished products is regularly discussed. The future appearance 

of an eco score will make the analysis made by consumers 

more complex. They will have to find the best compromise 

between environmental friendliness and controversial 

substances. 

In order to substitute one product for another, its qualities 

must be maintained, and especially its sensory performance. 

In 2016, we set up a panel of ten experts who trained 

themselves and defined the sensory profiles of 150 esters 

and 15 references (silicones, vegetable oils and petroleum 

derivatives). After several years of work, we have initiated the 

search for replacements for four commonly used ingredients: 

cyclopentasiloxane, dimethicone, isohexadecane and LLP. 

In 2014, EU Regulation 511/2014 implemented the compliance 

pillar of the Nagoya Protocol in the EU on a due diligence 

obligation for users.

France ratified the Nagoya Protocol in 2016 and enacted the 

Biodiversity Reconquest Act, Title V, establishing a national 

benefit-sharing access scheme.

As part of our commitment to protecting biodiversity and in 

parallel with our involvement with the Business for Nature 

Coalition, we have made progress on the diligence of our 

product portfolio. As a result, most of them are derived from 

agricultural commodities and do not fall within the scope  

of the Nagoya Protocol(1).

Products and services that 
are more respectful of users 
and the environment

Leading a responsible value chain

     Communication with our customers on our petrochemical alternatives was maintained 

throughout 2021 by means of webinars and other seminars. Thanks to our expertise and our 

recognition in the cosmetics market for almost 30 years, we are able to provide our customers with 

a responsible range of products in line with the requirements of their markets. And today, esters 

meet the needs of consumers perfectly. Whether as ingredients of choice for water-free cosmetics 

or also in the context of "Slow Cosmetics" where the idea of short formulas is advocated.

Our multifunctional esters, the ingredients of choice, are to be favoured because they correspond 

to the formulation considerations of our customers in the cosmetics sector. Before approving a 

new raw material, they look for information on waste, minimalist cosmetics (INCI short list), clean 

cosmetics (without a standardised definition), in addition to the usual analytical, regulatory and 

toxicological data.

We offer our customers "framework" formulas using our esters as base ingredients and, whether it 

is for one or the other of these trends, our esters are key ingredients in a responsible transition for 

formulation!

Nathalie Loubat-Bouleuc
Head of Cosmetics Division

(1) Nagoya Protocol - the utilisation of genetic resources and the fair and equitable sharing of the benefits arising therefrom.
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The challenges of sustainable chemistry are at 
the heart of the concerns of public and private 
sector players. Among these, the scarcity  
of resources and the harmful consequences of 
climate change are issues for which coherent 
solutions must be proposed in the short and 
medium term.

Stéarinerie Dubois offers solutions to these 
challenges by implementing a sustainable and 
environmentally friendly chemistry approach. 
We are part of the Chimie du Végétal(2) 
association, whose mission is to support and 
accelerate the development of biosourced 
chemistry. We are recognised players in plant-
based chemistry in France(3).

(2) https://www.chimieduvegetal.com
(3) https://www.info-chimie.fr/cccc,114409

Products of 2020

This new product is the result of a development 
with a French University (Centre de Ressources 
Technologiques, specialized in sweet and 
products) and a specialised consultant (more 
than 20 years of experience in chocolate and 
hard sugar confectionery). Their research and 
development has, among other things, focused 
on reducing drying time, and consequently 
process time, thus generating greenhouse gas 
savings for customers.

Our Stelliesters are high purity esters obtained 
according to the principles of Green Chemistry. 
The Stelliesters® range is classified as a raw 
material for pharmaceutical use. This product 
portfolio improves the solubilisation of a wide 
range of active ingredients and consequently 
their bioavailability. The Stelliesters range is 
our contribution to better health.

PAN OIL LEADER RS 
9000 WAG

STELLIESTERS® DES 
& STELLIESTERS® ISIP

For a sustainable 
chemistry

FOOD SECTOR

HEALTH SECTOR

DUB Green Wax
& DUB Green WRHT

These are 2 vegetable waxes from Europe with 
different melting points. These waxes replace 
paraffin and give the candle a beautiful surface 
appearance and good combustion. 

INDUSTRY SECTOR
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On 9 December 2017, thanks to the  

Sapin 2 Law, France created a French 

Anti-Corruption Agency, requiring 

companies with more than 500 

employees and a turnover of more than 

100 million euro to deploy an anti-

corruption programme. This new system 

should make it possible to under French 

jurisdiction, investigation of certain 

international cases involving French 

entities and to protect the economic 

intelligence of businesses. Whether or not 

directly concerned by the entry into force 

of this law, French companies are invited 

to become more virtuous.

Corruption in all its forms contributes 

to the development of inequalities 

and breaks down innovation. It is an 

obstacle to the economic development 

of businesses and civil societies. It is 

therefore an obstacle to sustainable  

and ethical growth, respectful of human 

rights and nature, and can destroy  

the bond of trust between a company  

and its stakeholders.

Our commitment to the United Nations 

Global Compact in 2017 reflects our 

adherence to its ten guiding principles, 

including the principle of combating 

corruption. In order to ensure trustworthy 

business relationships at the heart  

of its supply chain, Stéarinerie Dubois  

has been deploying a anticorruption 

policy since 2019. Our project is 

supported by a specific governance 

system that directly integrates the 

principle of fighting corruption into  

our CSR strategy.

At Stéarinerie Dubois, we are convinced 

that through a sincere and transparent 

exchange, we can, together, act for 

a more sustainable world. We value 

listening and dialogue and have an 

internal process in place with easy  

access for stakeholder enquiries, 

including those relating to human rights. 

Concerned parties can contact at: 

grievance@stearinerie-dubois.com.  

The HSE and CSR teams are responsible 

for providing a rapid response.

A global approach  
to business ethics

Duty of care

Our Management Committee 

has been made aware of the 

prevention of corruption 

by experts. In addition, 

following the training of two 

employees, a risk mapping 

was carried out on-site in 

order to analyse processes 

and identify exposed services 

and personnel. The majority 

of the latter received training 

in the subject in 2021.

A third-party evaluation 

procedure was formalised  

in September 2021.

Because we want to drive  

a responsible value chain,  

we asked our co-contractors 

to commit themselves  

in turn by signing our code  

of ethics.

At the same time, we have 

initiated the sensitization  

of our foreign distributors  

to the prevention of 

corruption during CSR 

presentations in areas 

considered to be at risk.

Raising 
awareness in 
our governance

Leading a responsible value chain

In France, a law on the duty of care of 

parent companies and contractors was 

published on 27 March 2017. A Dutch law 

on the introduction of a duty of care to 

prevent the supply of goods and services 

from child labour was also enacted on 24 

October 2019. In Germany, a recent law of 

July 2021 on the duty of care, also known 

as the Blockchain Act, has been passed and 

will come into force on 1st January 2023.

At European level, the European  

Parliament resolution of 10 March 2021 

announces the principle of a duty of care 

concerning the respect of certain essential 

rights in the sphere of influence of the 

companies concerned.

Under French law, companies with more 

than 5000 employees are obliged to 

identify risks and prevent serious violations 

of human rights, fundamental freedoms, 

human health and safety 

and the environment resulting from  

their activities and those of companies  

they control. This obligation extends  

to the activities of their subcontractors  

or suppliers.

Stearinerie Dubois is not directly subject 

to this regulation but has voluntarily 

implemented a number of actions in its 

value chain. Thus, the deployment of its 

new sustainable sourcing policy, within 

the framework of its procurement, covers 

the respect of the above-mentioned 

fundamental principles. The start of CSR 

supplier audits by a specialised service 

provider, postponed until the beginning  

of 2022 due to COVID 19, will enable us  

to measure the issues on the ground more 

precisely and to take action as closely as 

possible at the local level.

Stéarinerie Dubois18
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Since its creation, the success of Stéarinerie Dubois has been based on the 
commitment of its employees. The crisis of the last few months has shown 
that this is a key element in the resilience and adaptation of a company 
and therefore in its sustainability. This means ongoing efforts in workplace 
health and safety, and even more action to foster employee development, 
with a view to increasing their employability. The historical values of 
respect on which our Human Resources policy is based allow each 
employee to develop with confidence, while respecting their diversity and 
with a strong desire to integrate and train more and more young people 
through work-study programmes.

COUNT
ON COMMITTED 
EXPERTISES
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We do everything possible to ensure the 

physical and moral well-being of all our 

employees: prevention, training, methods 

and equipment for individual and 

collective protection. However, even one 

accident is one too many! We decided to 

call on the services of a firm specialising 

in corporate security to "breathe new life" 

into our existing system and to support 

our teams as closely as possible.  

The process began with a training session 

for the Management Committee in July 

2021, followed by sessions for the  

Scoury teams and some Boulogne 

employees. It will include the 

implementation of a software that 

will centralise the information after 

each safety visit for a more detailed 

management of the actions. The Health 

and Safety policy was updated at the 

same time to express the desire of 

General Management to make this subject 

a priority by implementing a structured 

prevention approach. 

Safety first

We make sure our employees have a 

safe and risk-free working environment 

by having approved bodies carry out 

regular checks of our installations and by 

providing ample means of protection in 

case of fire: sprinklers,CO2,extinguishing, 

commissioning of multi-gas detectors 

(O2, CO, H2S and explosimeter)... The 

employees concerned are equipped with 

protective glasses adapted to their sight. 

The indicators presented opposite 

correspond to all of the company's sites. 

On industrial sites, there are many burn 

and crushing risks related to handling 

operations... Each accident is analysed 

and corrective plans are put in place  

to reduce the probability of recurrence.  

The Boulogne-Billancourt site is 

dedicated to tertiary activities and thus, 

employees on this site are less exposed 

to the risk of physical accidents. In the 

autumn of 2020, training courses in 

gestures and postures were dispensed 

in Scoury and Boulogne. It provided 

training for employees, including people 

who telework, on the right posture 

and gestures to adopt, and on the best 

conditions for arranging their workspace 

at the office and at home.

(1) CTNE, Chemistry, Plastics 2019.

Our track record in 
occupational health and 
safety

Work accident with work stoppage > 24 h

2018 4

2019 7

2020 5

Frequency index

2018 28.04

2019 46.67

Occupation(1) 23.6

2020 42.37

Severity rate

(Number of days lost due to temporary disability 
per 1000 hours worked)

2018 0.37

2019 0.75

Occupation(1) 0.9

2020 0.72

Relying on committed expertise

Our policy is based on two fundamental principles

Everyone must 
be a committed 

player in 
occupational 

health and  
safety.

Compliance 
with safety 

regulations is a 
non-negotiable 

requirement.

“Safety, my priority”
Logo created for the visual 
identity of the safety approach  
of the Dubois factory

Our QHSE News magazine addressed the issue of ground-level falls, which might come 

across as a minor concern, but which have accounted for 44% of accidents with work 

stoppages over the last 3 years. 

 

We therefore try to avoid them with training and also prevention: holding the handrails, 

anti-slip surfaces, wearing safety shoes. In health and safety, taking your time is something 

we believe in. Training on the risks of falling was provided during Safety Week 2020.

(Number of work accidents with lost time per 
million hours worked)

In 2020, a sign was installed on 
our production site to animate 
our approach, giving various 
information but especially the 
number of days without an 
accident at work.
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Since 2018, teleworking has been 

implemented with the signing of 

an agreement with the elected staff 

representatives. To go further, in mid-2021, 

we put in place a charter on the Right-to-

Disconnect, after consultation with the 

elected staff representatives. The aim is to 

reaffirm the importance of the proper use 

of digital and professional communication 

tools and the need to regulate their use 

in order to ensure respect for rest periods 

and holidays, as well as a good balance 

between private and professional life. 

This approach is part of our focus on 

the well-being of our employees. This 

charter completes this system to regulate 

employee behaviour, especially since 

remote working seems to be here to stay. 

We also take seriously the issues of stress 

and psycho-social risks, which may have 

arisen in these periods of uncertainty, and 

we encourage flexible work organisation 

for those who can. It should be noted that 

employee pay was maintained in April 

2020 and that the company did not resort 

to short-time working, except in cases of 

necessity such as childcare with no other 

alternative.

Promote a caring 
approach to work

As part of employee protection during the Covid crisis, 
we purchased masks made in France as soon as they 
were available. And, we started handing out masks  
right from the onset of the pandemic.

The training of our employees is a priority 

so that everyone can exercise their 

profession with the right skills and enjoy 

professional fulfilment. Unfortunately, 

the pandemic did not allow us to follow 

though on our plans. Many courses had 

to be cancelled and postponed because 

they could not be held remotely. Our 

indicators have therefore fallen, but the 

2021 training plan puts us on a trajectory 

that is more representative of what is 

usually done. 

Training is provided, whatever the level 

of responsibility, depending on the 

specificities of the job and the situation 

of each individual, as soon as they join 

the company. Training methods are 

varied and adapted to suit requirements: 

internships, on-the-job training, 

mentoring, …

Training choices are formalised in an 

annual plan. Employees at our industrial 

site (Scoury) systematically benefit from 

one training session per year, mainly in 

the field of prevention, health and safety.

In addition, to help students undergoing 

difficulties owing to Covid, we 

significantly increased our recruitment 

of apprentices, taking on 7 new 

entrants during 2020 to learn from our 

professionals and build self-confidence 

going forward.

Developing skills

recruitments 
took place in 
2021, including 
2 apprentices 
and 3 fixed-term 
contracts, all 
departments 
combined.

13
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Thanks to an annual appraisal with the Line 

Managers and regular career interviews, 

we are in touch with our employees' 

professional projects and work with them 

on their professional development. Thus, 

within the limits imposed by the size of our 

company, we offer everyone the opportunity 

to evolve throughout their career by posting 

most positions internally for everyone to 

apply for. We encourage mobility, whether 

functional, cross-functional or geographical. 

We encourage autonomy so that career paths 

can be rich and varied. 

We pursue a fair remuneration policy based on 

performance recognition and also involve our 

employees in the development and success 

of the company through our profit-sharing 

agreement and time-savings account.

We ensure internal equity and the consistency 

of our compensation policy with market 

practices.

We offer adapted social protection schemes 

in terms of health costs, continued salary and 

provident schemes for everyone. A collective 

retirement savings plan (PERCO +) was set up 

in 2018 to enable all employees who wish to 

do so to build up savings with the help of the 

company.

The Social and Economic Committee (CSE) 

was set up in 2019 and in our exchanges 

we promote a respectful, frank, sincere and 

constructive social dialogue for the company 

and employees alike. 

Professional development

Remuneration and social dialogue

Relying on committed expertise

We believe that diversity is a source of richness 

and are committed to implementing concrete 

actions to promote the employment of senior 

citizens, the disabled or professional equality 

between women and men. This is one of the 

fundamental principles at Stéarinerie Dubois. 

As far as possible, we adapt workstations and 

seek solutions for employees with disabilities 

in order to encourage them to remain in 

employment.

Taking into account the 
Diversity of the teams

internal 
promotions 
completed  
in 2020

4

On the rise

Gender Equality Index 
2020:

79/100
The upkeep of the 
green spaces at 
our Scoury sites 
is carried out by 
an organisation 
promoting 
integration through 
work in order to 
contribute to the 
activity of people 
not currently in 
employment.

We guarantee  
non-discrimination  
in hiring
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The Stéarinerie Dubois production unit and its logistics site are 
located in a conservation area, in the heart of the Brenne Regional 
Natural Park and are constantly evolving to remain at the forefront 
of the "made in France” movement and respect for the environment. 
ISO 14001 certification: 2015 of its environmental management 
system complements those related to its supply chain to make it more 
virtuous. In terms of investment, a continuous effort is being made 
with the progressive renewal of production reactors, with the support 
of the State as part of the Covid Restart Plan.

INTEGRATING 
ACTIVITIES INTO 
THEIR ECOSYSTEM
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Certifications to fulfil our 
customers’ expectations
With the development of applications scoring 

cosmetic and food products, more and more 

consumers are encouraging our customers in 

these two sectors to review their compositions 

and change their ingredient lists. Consumers 

expect products that are more natural, more 

organic, with more traceability and less 

controversial raw materials. Our development 

strategy has been in place for several years now 

and enables us to meet their aspirations thanks 

to various certifications and product innovations, 

such as our new DUB ESTOLINE ® polymer ester. 

In order to meet the different requirements  

of our customers, we have chosen the following 

references: NaTrue, COSMOS and Iso 16128.

NaTrue has defined the criteria for its label  

by establishing three levels of certification that 

meet a rigorous definition of natural and organic 

cosmetics. Of note is that NaTrue joined the 

Roundtable on Sustainable Palm Oil  (RSPO)  

in 2020. 

Integrating activities into their ecosystem

15
of our products 
are NaTrue 
certified

Discover our team 
at MakeUp in Paris 

COSMOS (COSMetic Organic Standard) is an international private 

standard that was developed by five founding members (BDIH 

(Germany), Cosmebio (France), ECOCERT (France), ICEA (Italy) 

and Soil Association (UK)). It is currently being revised and a new 

version will be published in 2022.

The aim was to define common minimum requirements, to 

harmonize certification rules for organic and natural cosmetics 

and to influence institutions in order to defend the sector.

The COSMOS reference system is guided by four fundamental 

principles: 

>  Promote the use of organic farming products and respect 

biodiversity.

>  Use natural resources responsibly and with respect for the 

environment.

>  Use processes that are clean and respectful of human health 

and the environment.

>  Integrate and develop the concept of "Green Chemistry".

ISO 16128 This standard, 

specific to the cosmetics 

industry, establishes guidelines 

for definitions and criteria for 

natural and organic cosmetic 

ingredients and products. Its aim 

is to encourage the use of more 

extensive selection of natural 

and organic ingredients in the 

formulation of a wide variety of 

cosmetic products, in order to 

encourage innovation.
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New certification acquired  
for the development of the 
candle market

The RAL label is a reference label for 

candle quality created by the German 

Institute for Quality Assurance and 

Labelling (RAL Deutsches Institut für 

Gütesicherung und Kennzeichnung e.V.). 

This entity is responsible for checking 

that the labels are used correctly. Scented 

candles bearing this quality mark burn 

properly, consistently and do not

drip and consumers can count of candle 

burning for the length of time indicated 

on the packaging. The certification not 

only guarantees a beautiful appearance 

for the candle, but also ensures that the 

sizes, dimensions and properties of the 

wick are consistent and reliable. A RAL 

certified candle is guaranteed to be  

non-toxic and environmentally friendly, 

which corresponds to our 100% natural 

based wax and ester offering.

(1) https://ral-c.com/fr

The candle quality label is awarded 

by the Gütegemeinschaft Kerzen 

e.V. It is currently held by  

38 European manufacturers 

(including 19 German 

manufacturers). Together they 

account for more than 50% of total 

European production, or about 

650,000 tonnes per year. The 

standard associated with the label is 

widely recognised by the sector. It 

served as a model for the European 

standard EN 15426.

Discover our products for 
candle manufacturers

The RAL(1) certification is 
an international private 
standard developed in 
Germany since 1997 
for suppliers to candle 
manufacturers.

Ecological

Easy to use

Ethical

Esthetic

E�ective

Economic

The 6Es
for responsible 

beauty
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Leading an integrated 
environmental 
management system

OUR PRIORITIES

Reducing our impact  
on the environment 
>  By continuously improving our 

environmental performance with  

the help of local players.

>  By monitoring and meeting the various 

requirements of our stakeholders.

Managing operational risks:
>  By taking into account identified 

environmental risks, by overseeing their 

control, both under normal operational 

circumstances and in emergency 

situations.

>  Through communication and raising 

awareness of our relevant stakeholders.

The scope of ISO 14001 certification: 

2015 covers all our sites so that 

everyone feels they are part of our 

environmental policy. During the annual 

management review, the key areas for 

action for the coming year are decided 

upon in order to plan the necessary 

investments and training required to 

pursue our objectives.

In 2021, we set up QHSE news, an 

internal newsletter that aims to inform 

employees about the actions carried 

out and the specificities of the sites. 

It is educational and deals with both 

environmental and safety elements to 

improve ourselves.

Integrating activities into their ecosystem

The shared dashboard, called Improver, was 

deployed so that all employees can follow 

the action plan and its progress. Everyone 

can report an event occurring in their area 

of activity and associate corrective/curative/

preventive actions to it. They are then sorted 

and discussed in the Improvement Committee 

for implementation of actions. 

It is a powerful, innovative tool that gives 

everyone control over their working 

environment and therefore over the products 

they produce.

In addition, a major regulatory monitoring 

effort is carried out to follow the publication  

of new texts and monitor any compliance.

1 kg

Gas

Electricity

3.34 l.

1.93 kWh

0.49 kWh

440 g.(1)

216 g.

Mains water

Waste

of which 
is recycled2)

87%

Energy consumption 
and emissions per 

1 kg of product 
manufactured

In order to assess our environmental performance in relative rather than absolute terms, 
we have continued to use indicators related to our production volume (by weight). The 
latter is set to grow, but with a view to using water and energy more efficiently and 
emitting fewer greenhouse gas emissions per quantity of product produced.

(1) Scopes 1 and 2, in accordance with the regulations.
(2) Organic recycling, energy recovery, regeneration, agricultural spreading, material recycling.
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Our Shanghai office has adopted the 
implementation of selective sorting.  
China's first waste separation law 
was implemented on 1st July 2019 
in this city. Thanks to a strong 
communication campaign aimed 
at the general public, everyone was 
able to adopt the right gestures and 
apply them in their workplace. For 
example, bins have been installed 
to separate dry, wet, recyclable and 
harmful waste. 

of treated water 
reused

30%
of treated effluent 
60,000 m3

of sludge spread in the vicinity 
allowing the fertilisation of  
62 hectares 

366 tonnes

In 2019, we commissioned  

a regulatory energy audit  

that identified areas for 

improvement at our facilities 

presenting the most significant 

environmental aspects:  

gas boilers and the use  

of electrical equipment. 

We also approached an expert 

in waste water treatment plants 

to optimize the operation of 

our own plant and better treat 

effluents. We have carried out 

our Scope 3 carbon assessment® 

by integrating our suppliers' 

emissions as much as possible 

thanks to our membership of the 

CDP's "Supply Chain Member" 

programme since 2019. 

Understanding our 
consumption levels in order 
to better control them

KEY FIGURES FOR OUR 
WASTEWATER TREATMENT 
PLANT IN 2020

53,303
Tonnes of CO2 equivalent

Breakdown of Stéarinerie Dubois' 
greenhouse gas emissions across  
its value chain. 

(Total estimated quantity)

IN CHINA
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Integrating activities into their ecosystem

2019

10.21% 89.79% 78.95% 3.55% 4.20% 2.04% 0.49% 0.42% 0.14%

5441 tonnes of  

CO2 equivalent

47,862 tonnes of 

CO2 equivalent

Scope 1 2019 2020 2019 2020

Caused by fuel and gas consumption 94.3% 95.1% 5128 4,108

Caused by the fuel consumption  
of the company's vehicle fleet 2.1% 1.7% 116 73

Scope 2

Caused by the production of electricity 
purchased in the company 3.6% 3.2% 197 149

Greenhouse gas emissions scopes 1 and 2 2019 2020 Evolution 2019-2020

Tonnes of CO2 equivalent 5,441 4,330 21%

g of CO2 equivalent/kg produced 370 440 +19%

Greenhouse gas emissions balance

Distribution and quantity of greenhouse 
gases scopes 1 and 2

Scopes 
1 and 2

Due to the implementation of collaborative tools and travel restrictions in 2020,
business travel decreased by 54%.

Scope 
3

Of which 
purchases of 
raw materials 
and packaging

Of which 
upstream 
transport (raw 
materials and 
packaging)

Of which 
downstream 
transport 
(products 
sold)

Of which 
waste

Of which 
purchases of 
other goods 
and services

Of which  
business travel

Of which  
fixed assets

Tonnes of CO2 equivalentAs a %
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2019

10.21% 89.79% 78.95% 3.55% 4.20% 2.04% 0.49% 0.42% 0.14%

5441 tonnes of  

CO2 equivalent

47,862 tonnes of 

CO2 equivalent

The project for a methanisation 

plant, launched ten years ago 

by Brennus farmers (breeders 

and farmers) and Stéarinerie 

Dubois (20% shareholder) is 

finally going to see the light of 

day in a new form. Initiated in 

Ciron, it has overcome technical 

and administrative difficulties, 

but thanks to the perseverance 

of those involved and to 

administrative changes, such 

as the possibility of re-injecting 

the biogas into the network, 

construction work on this  

10 million euro project has 

begun with commissioning 

scheduled for 2022-2023.  

3200 households could benefit 

from this locally-produced 

energy in a spirit of ecological 

transition. The farmers will 

deliver their manure, slurry 

and cive (intermediate crop 

for energy purposes) to the 

facility. The biogas is purified 

to make biomethane and, 

after recompression to 60 

bars, injected into the GRT 

transmission network. The 

digestate, which is odourless, 

will be recovered and used 

as a fertilizer for spreading 

on fields and fertilizing crops, 

while helping to reduce the 

dependence of farms on  

nitrates of fossil origin.

MethaBrenne project  
to be delivered by 2022
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CSR 2020 performance indicators

DOMAIN INDICATORS 2018 2019 2020  REFERENTIAL

SOCIAL

EMPLOYMENT Total headcount (fixed-term and open-ended contracts) at December 31 144 150 152 Art. 1-1°-a SDG  8

Hirings during the year 15 18 12 Art. 1-1°-a SDG  8

Turnover rate 10% 10% 6.66% Art. 1-1°-a SDG  8

Breakdown of employees by age

18% less than 30 years old 
26% between 30 and 39 years of age
28% between 40 and 49 years of age
28% age 50 and over

17% less than 30 years old
25% between 30 and 39 years of age
29% between 40 and 49 years of age
29% age 50 and over

18% less than 30 years old
24% between 30 and 39 years of age
28% between 40 and 49 years of age
29% age 50 and over

— SDG  10

HEALTH 
SECURITY 
AT WORK

Work accidents with work stoppage > 24 hours 4 7 5 Art. 1-1°-d SDG  3

Frequency index TF1 (Number of work stoppages of more than 24 hours per 1000 employees) 28.04 46.67 42.37 Art. 1-1°-d SDG  3

Severity rate SR (Number of days of accident-related absence per thousand hours worked) 0.37 0.75 0.72 Art. 1-1°-d SDG  3

Work accidents/work-related illness contribution rate 2.55 3.06 2.59 Art. 1-1°-d SDG  3

Absenteeism rate (excluding maternity leave and long-term illness) 2.90% 5.26% 2.70% Art. 1-1°-a SDG  8

TRAINING AND 
EDUCATION

Total number of training hours granted to employees 1,902 3,038 625 Art. 1-1°-e SDG  4

Number of employees trained 116 119 104 Art. 1-1°-e SDG  4

Number of apprentices 2 3 7 Art. 1-1°-e SDG  4

DIVERSITY & 
EQUAL  
OPPORTUNITIES

Parity (M/F) over complete workforce 64% / 36% 66% / 34% 66% / 34% Art. 1-1°-f SDG  5

Number of employees recognized as disabled workers 7 7 or an employment rate of 4.7% 7 or an employment rate of 4.92% Art. 1-1°-f SDG  10

ENVIRONMENT       

EMISSIONS,  
EFFLUENTS, WASTE 
(Scoury sites)

Energy consumption per kg of product manufactured 1.58 kWh of gas  
0.43 kWh of electricity

1.71 kWh of gas 0.48 kWh of 
electricity

1.93 kWh of gas 0.49 kWh of 
electricity Art. 1-2°-c SDG  7

Mains water consumption per kg of product 2.82 litres 3.18 litres 3.34 litres — SDG  6

Carbon footprint (perimeter 1 and 2) per kg of product 324 grams of CO2 equivalent 348 grams of CO2 equivalent 440 grams of CO2 equivalent Art. 1-2°-c SDG  13

Quantity of sludge produced 390 tonnes 600 tonnes 436 tonnes Art. 1-2°-d SDG  6 and 15

Waste generation per kg of product 196 grams 202 grams 216 grams Art. 1-2°-b SDG  12

* Absenteeism in France increased by 8% between 2017 and 2018 to reach 5.10% (source: 11th Ayming barometer).
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The CSR indicators presented 
in this document concern the 
activities of the legal entity 
Stéarinerie Dubois in France. 
The CSR policy applies to the 
company as a whole.

These indicators are monitored 
on a monthly basis and are 
consolidated at December 31 
of the reporting year  
(i.e. 2020).

Article 225 

Sustainable Development Goals: SDG

DOMAIN INDICATORS 2018 2019 2020  REFERENTIAL

SOCIAL

EMPLOYMENT Total headcount (fixed-term and open-ended contracts) at December 31 144 150 152 Art. 1-1°-a SDG  8

Hirings during the year 15 18 12 Art. 1-1°-a SDG  8

Turnover rate 10% 10% 6.66% Art. 1-1°-a SDG  8

Breakdown of employees by age

18% less than 30 years old 
26% between 30 and 39 years of age
28% between 40 and 49 years of age
28% age 50 and over

17% less than 30 years old
25% between 30 and 39 years of age
29% between 40 and 49 years of age
29% age 50 and over

18% less than 30 years old
24% between 30 and 39 years of age
28% between 40 and 49 years of age
29% age 50 and over

— SDG  10

HEALTH 
SECURITY 
AT WORK

Work accidents with work stoppage > 24 hours 4 7 5 Art. 1-1°-d SDG  3

Frequency index TF1 (Number of work stoppages of more than 24 hours per 1000 employees) 28.04 46.67 42.37 Art. 1-1°-d SDG  3

Severity rate SR (Number of days of accident-related absence per thousand hours worked) 0.37 0.75 0.72 Art. 1-1°-d SDG  3

Work accidents/work-related illness contribution rate 2.55 3.06 2.59 Art. 1-1°-d SDG  3

Absenteeism rate (excluding maternity leave and long-term illness) 2.90% 5.26% 2.70% Art. 1-1°-a SDG  8

TRAINING AND 
EDUCATION

Total number of training hours granted to employees 1,902 3,038 625 Art. 1-1°-e SDG  4

Number of employees trained 116 119 104 Art. 1-1°-e SDG  4

Number of apprentices 2 3 7 Art. 1-1°-e SDG  4

DIVERSITY & 
EQUAL  
OPPORTUNITIES

Parity (M/F) over complete workforce 64% / 36% 66% / 34% 66% / 34% Art. 1-1°-f SDG  5

Number of employees recognized as disabled workers 7 7 or an employment rate of 4.7% 7 or an employment rate of 4.92% Art. 1-1°-f SDG  10

ENVIRONMENT       

EMISSIONS,  
EFFLUENTS, WASTE 
(Scoury sites)

Energy consumption per kg of product manufactured 1.58 kWh of gas  
0.43 kWh of electricity

1.71 kWh of gas 0.48 kWh of 
electricity

1.93 kWh of gas 0.49 kWh of 
electricity Art. 1-2°-c SDG  7

Mains water consumption per kg of product 2.82 litres 3.18 litres 3.34 litres — SDG  6

Carbon footprint (perimeter 1 and 2) per kg of product 324 grams of CO2 equivalent 348 grams of CO2 equivalent 440 grams of CO2 equivalent Art. 1-2°-c SDG  13

Quantity of sludge produced 390 tonnes 600 tonnes 436 tonnes Art. 1-2°-d SDG  6 and 15

Waste generation per kg of product 196 grams 202 grams 216 grams Art. 1-2°-b SDG  12
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Commercial site 
696, rue Yves Kermen

92658 Boulogne-Billancourt cedex
France

Tel: +33 (0)1 46 10 07 30
Mail: accueil@duboisexpert.com

Production site 
1, route de Creuse

36300 Ciron
France
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www.stearinerie-dubois.com

mailto:accueil%40duboisexpert.com?subject=
http://www.stearinerie-dubois.com
https://twitter.com/StearinerieD
https://www.linkedin.com/company/stéarinerie-dubois/?originalSubdomain=fr

